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INTRODUCTION 

MESSAGE FROM THE PRESIDENT  

Hampton Roads has been my home since I was three years old. My parents moved here so that my father could pursue 

higher education at what was then a new school, CBN University. I am hopelessly in love with the ocean and cities and 

waterways and commerce that is unique to this area. I love the pace and the heart and the drive of our people, and most of 

all, I love the networking spirit that is our fuel. When you want to accomplish something in our community, there is 

always an expert to give you advice and the confidence you need to go for it – and even provide recognition for 

achievement and innovation. We just love to celebrate each other in Hampton Roads – even across the things that 

sometimes divide many others. 

As I shared my vision for a college that educates students through the strength of biblical leadership training and the 

network of experts found in Hampton Roads, a friend of mine reminded me of the prayer of Reverend Robert Hunt, part 

of crew that first landed in Cape Henry, who claimed, “from these very shores the Gospel shall go forth”. Hunt then asked 

the Lord to remind the generations of this covenant. This is why I chose the Cape Henry Lighthouse as our symbol. It is 

the reminder of the call of the next generation to understand the Bible, understand our times, and carry the Gospel forth. 

At the same time, I’m reading the articles and watching the trends that show many students aren’t finishing college, young 

people are leaving the church in droves, and colleges aren’t preparing students for careers.  I’m here to use my education, 

experience, and skill-sets, along with the strong resources of this community, to make a difference in these areas. 

Seapointe College is led by credentialed, experienced experts in their field who are passionate about academic excellence. 

It is also birthed out of the strength of the Hampton Roads community and the networking power of relationships forged 

over dozens of years. 

There is nothing like our start to finish hand-in-hand mentorship relationships with our students to ensure they have all the 

tools they need to be successful in their calling. Not just a solid education, but discipleship to embed faith into their 

adulthood, networking skills, community relationships, high impact learning opportunities to build their soft skills, and 

job placement with ongoing support. I pray you enjoy your time with us. 

President Sarah Hummel 

 

ADMINISTRATION 

Sarah Hummel, President 

D.S.L. Regent University, 2023 
M.A., Regent University, 2016 

B.S., Bluefield College, 2010 

Sid Ventura, Academic Dean 

M.A., Southeastern University, 2021 

B.S., Southeastern University, 2020 

A.Min., Wave Leadership College, 2018 

Joe Loft, Community Care Director 

D.Min. Liberty University 2023 

M.A.C.M., Liberty University 2018 

B.A., Auburn University 2016 
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James Brockway, Dean of Students 

D.Min. (in progress), Liberty University, 2023 

M.A., Regent University 2020 

B.A, Lancaster Bible College 2017 

 

LaTaunja Johnson, Associate Dean, Leadership Director 

D.S.L. Regent University, 2024 

M.A. Regent University, 2021 

B.A. Regent University, 2018 

 

Joy Clayton, Creative Arts Director 

B.A., Rider University, 2008 

 

Early Jackson, Student Services Coordinator 

B.S., (in progress) St Leo University 

Amy Kimble, Internship and IMP Coordinator 

M.Div., Denver Seminary 

M.A., Wayland Baptist University 

B.A., Keen State College 

 

Natalie Groff, Institutional Effectiveness Director and Library Director 

MLIS, Kent State University 2024 

BA, Bloomsburg University of Pennsylvania 

 

Jimada Robinson, Academic Consultant 

Ph.D., Regent University 2023 

Ed.S. Regent University 2019 

M.Ed., Regent University 2016 

B.A., Purdue University, 2009 

 

BOARD OF DIRECTORS

Jennifer B. Shupert Chairman  

Dana Williams  Vice-Chairman 

Robert Slowik   Secretary  

Devon Chandler, CFP  Treasurer  

Connie Meyer             Director 

Kurt Williams   Director 

Dr. Eric Majette             Director 

Michelle Ellis Young     Director 

 

 

EXEMPTION 

Seapointe College is a religious institution exempt from state regulation and oversight in the Commonwealth of 

Virginia. 
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MISSION STATEMENT 

The mission of Seapointe College is to educate people of faith, through a biblical approach to academic excellence, 

discipleship, and community collaboration, that will equip them to positively impact their community. 

PHILOSOPHY OF EDUCATION 

Seapointe College intends for students to leave the school with spiritual maturity, a passion for the local church and with 

excellent academic training. 

Seapointe College intends to accomplish its mission through a rigorous academic program, mentoring and instruction by 

qualified professors, and the partnership with community leaders. All students are required to complete core courses in 

general education, biblical studies, and professional studies in order to provide well-rounded training that culminates in 

the awarding of the Bachelor of Ministry Degree. This structure allows students to achieve broad academic and practical 

outcomes that are important in every aspect of ministry and leadership.  

 

SEAPOINTE COLLEGE HISTORY 

 

The VISION of Seapointe College is Biblical Leadership for Community Care. 

The history and genesis of Seapointe College precedes the actual commencement of classes in August of 2023. Christian 

educators and leaders who were actively pursuing their passion for biblical higher education within the Hampton Roads 

area of Virginia heard the vision of Dr. Sarah Hummel in December 2022 to birth a four-year college that would focus on 

utilizing hands-on, practical application and biblical discipleship training to equip students to positively impact their 

community. This college would remove barriers to education and provide a holistic, wrap around approach to assist students 

in achieving academic, ministerial, and personal success, including a commitment to mentorship, anti-student debt, and 

personalization. 

Administrators, educators, pastors, and community leaders were subsequently brought together to form the core 

administration, faculty, board of directors, advisors, and donors of Seapointe College in the heart of Hampton Roads area 

of Virginia. Since many members of this team had worked together for more than a decade in other capacities at various 

institutions and heard the Lord’s call to come together around the mission of Seapointe College, they watched in amazement 

as the Lord blessed their work to quickly form a corporation, secure a campus, establish an administrative staff and faculty, 

recruit students, and open for fall semester classes in 2023. Central to the efforts of opening the college, the Seapointe staff 

and Board of Directors laid the groundwork for achieving academic accreditation through ABHE and articulation 

agreements with other Christian institutions of higher learning. 

We have all heard how divided our world is. Politics, race, religion, whatever the topic, people find a way to dig holes so 

relationships cannot take root. This division creates a distraction, preventing actual community needs from being met. 

Seapointe College prepares students to bring Christ-centered unity to the Church and community so the people of God can 

be a model of unity amongst a diversity of worldviews. We recruit, promote and teach cross-denominationally to provide 

multi-denominational learning experience. Whatever background or context ministry leaders represent, we can all learn 

from one another. 

In John 17:21 Jesus prayed for all those who would believe in Him, “May they all be one, as You, Father, are in Me and I 

am in You.” Jesus’ prayer for unity is a prayer for future disciples (that’s us!) to work together for the sake of the gospel 

and the Church’s witness in the community. For a community to be truly cared for, the leaders in that community must be 

equipped to care. Seapointe College provides a mentorship environment that utilizes the values and guiding principles of 
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followership, community collaboration, resilience, diversity, and spiritual disciplines to give each student the tools they 

need to be successful in every area of life, while finding solutions to care for their community. 

STATEMENT OF FAITH  

1. We believe that there is one God, eternally existing in three persons: Father, Son and Holy Spirit.  

2. We believe the Bible to be the inspired, the only infallible, authoritative Word of God. 

3. We believe in the deity of our Lord Jesus Christ, in His virgin birth, in His sinless life, in His miracles, in His 

vicarious atonement through His shed blood, in His bodily resurrection, in His ascension to the right hand of the 

Father, and in His personal and visible return in power and glory. 

4. We believe that man was created in the image of God, that he was tempted by Satan and fell, and that, because of 

the exceeding sinfulness of human nature, regeneration by the Holy Spirit is absolutely necessary for salvation. 

 

5. We believe in the present ministry of the Holy Spirit by Whose indwelling the Christian is enabled to live a godly 

life, and by Whom the church is empowered to carry out Christ’s great commission. 

 

6. We believe in the bodily resurrection of both the saved and the lost; those who are saved unto the resurrection of 

life and those who are lost unto the resurrection of damnation. 

 

(These 6 Articles of Faith do not represent the final authoritative word on Bible doctrine or Christian Theology. They 

reflect the basic tenets of historical, evangelical Christianity.)  

INSTITUTIONAL GOALS 

1. Dynamic Classrooms for Academically Adept Teaching and Learning 

Our mission-fit and diverse student body and faculty create a dynamic learning environment where discussion thrives. Our 

framework provides training for spiritual leadership and academic excellence within a biblical worldview. 

 

• The marketing and admissions process will demonstrate Seapointe College’s mission and values appropriately to 

best engage the right prospective students. Similarly, the hiring process must locate exemplary faculty members 

who support and uphold our mission and values. 

 

•  Our active learning environment utilizes student-led, discussion-based courses (flipping the classroom), inviting 

students to systematically research and discover why they believe what they believe.  

 

•  Our highly credentialed faculty support the student body through followership, mentorship, and equitable 

application of our policies and procedures. Courses will be academically rigorous and designed to stretch students 

beyond their proficiency to spur them towards greater capacities and understanding. Consequently, student 

graduation portfolios should show academic growth in academic thought and practice, as described by the 

Assessment and Curriculum Committee. 
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2. Practical Experiences for Building Skills and Proficiencies for Ministry 

Our student body regularly engages in applied learning and practical ministerial leadership opportunities outside the 

formal classroom. 

•  Students have an abundant opportunity to shape the culture within Seapointe College, including but not limited to 

the Council of Student Leaders, chapel committee, and clubs. Students are mentored by staff members who 

demonstrate servant leadership and spiritual maturity. 

•  Students participate in internships via mentorship led by highly skilled and experienced local community leaders 

who demonstrate servant leadership and spiritual maturity. 

 

3.  Mentorship Communities for Equipping Christian Leaders 

Our student body thrives in a leadership and academically excellent environment outworked through Christian 

mentorship. 

 

• Through our open-door policy with college leadership, we have created a "life coach" style environment where 

students are encouraged to seek and follow God's purpose. Students receive mentorship in goal setting, 

accountability, and professional and relational building. Additionally, we will continually foster an environment 

of celebration void of comparison where students confidently build friendships. Students can utilize these skills, 

learned through relationships, to advance their personal lives, ministry, and career. 

 

• Seapointe College further supports student success through our Individualized Ministry Plan (IMP) process, solid 

academic system of library resources, student support services, and equipped classrooms and study areas. 

Students can utilize these tools and services to increase their academic skills. 

 

 

4.  Sustainable Framework 

Our commitment to maintaining a dynamic classroom, practical experience, and mentorship community is supported 

through the structure of effective mission-fit leadership, community partnerships, financial stewardship, productive 

operational models, and regular, ongoing assessment. 

• Our hiring process and ongoing professional development ensure that all staff, faculty, and volunteers exhibit 

followership qualities to fulfill the college's mission. 

 

•  Through the practice of assessing our institution’s effectiveness, Seapointe College is able to make data-driven 

decisions that promote effective work practices and financial accountability. 

 

Seapointe College maintains a focus on engaging local community leaders to accomplish the goal of developing strong 

community partnerships to advance the college mission.  

 

DISCLAIMER POLICY 

The college reserves the right to make necessary changes without further notice. The regulations, courses, personnel and 

costs listed herein are subject to change after the date of publication of this catalog through established procedures. In such 

cases, the college will attempt to communicate such changes to all students, faculty, and staff through written means. It is 

important that students familiarize themselves with the regulations set forth in this catalog and assume their proper 

responsibilities concerning the regulations. 
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ADMISSIONS AND ENROLLMENT 

ADMISSIONS POLICY   

In fulfilling its mission to prepare and train future Christian leaders, Seapointe College sets requirements for admission that 

consider the following: 

● A prospective student’s relationship with Christ and his or her church involvement 

● A commitment to Christian service 

● Satisfactory academic qualification for postsecondary education. Qualification will be measured by one the 

following: 

o High School Diploma (Seapointe College will use Excel High School’s list of fraudulent high schools to 

vet any high school diploma. https://www.excelhighschool.com/blog/list-of-fake-online-high-schools-and-

fake-online-ged-programs) 

o GED (an official score report and copy of the GED from the issuing state) 

o Homeschool Diploma with Virginia Department of Education required standardized testing or equivalent 

evaluation as noted in the Home Instruction Statute §22 1-254.1 

o International equivalent of a U.S. High School Diploma as evaluated by Educational Credential Evaluators, 

Inc. 

Seapointe College requires the submission of documentation demonstrating the applicant’s aptitude in each of these areas, 

including: 

1. High school transcript (or equivalent documentation as described above) with graduation date and transcripts from 

any colleges attended. 

2. A personal essay describing their journey as a Christian, their growth in Christ and their commitment to Christian 

service. 

3. A Christian Character Reference from a non-relative, preferably a pastor, who knows the applicant well and can 

provide the Admissions Committee with a candid assessment of their Christian maturity. 

4. A background check investigation authorization. 

Each student also participates in a personal interview with a member of the Admissions Committee prior to acceptance. The 

applicant must be a born-again believer with verifiable attendance in a home church. It is important that their life 

demonstrates a real and practical relationship with Jesus Christ.  

Seapointe College admits students without regard to race, color, Christian denomination, sex (as permitted ecclesiastically 

and theologically), age, disability, national origin, or status as a veteran.  Seapointe College does not discriminate based on 

these characteristics and ensures equitable treatment for all students in applying its policies, practices and procedures related 

to admissions, scholarships and loans, athletics, student life programs and academic requirements. 

Applications are accepted on a rolling basis for the fall and spring semesters and are accepted as early as 12 months before 

the beginning of the requested semester. Application forms are available online at www.seapointecollege.com. Admission 

documentation should be submitted online no later than one month prior to the beginning of classes for any given semester.  

Upon receipt of and processing of an application, an official letter of notification will be sent to the student. When an 

individual has been accepted, s/he will also receive additional information regarding important dates for the beginning of 

the orientation held each semester in mid-August and early January. Accepted degree-seeking students will be assigned a 

Seapointe College email address and all further communication from the college will be sent to the Seapointe College email 

account.    
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Executive Cohort Program Student 

The Executive Cohort Program (ECP) at Seapointe College offers a tailored pathway for mature, motivated professionals 

to earn a Bachelor of Ministry degree. Designed for individuals balancing work, family, or ministry commitments, the 

program uses the M-A-P approach (Mentorship, Anti-debt, Personalization) to deliver a rigorous and structured learning 

experience. With an accelerated six-week course format and face-to-face instruction, ECP provides a streamlined, non-

traditional alternative to the standard 16-week semester, allowing students to graduate in just over two years. 

The program assumes participants bring 60 transfer credits from prior education and life experiences, completing the 

remaining 61 credits through an intensive curriculum. This includes 30 credits in Biblical and Theological studies, 6 in Core 

Leadership, 21 in concentration Major courses, and 4 in internships. ECP ensures flexibility and excellence for busy 

professionals while maintaining Seapointe College's commitment to mentorship and debt-free education. 

Dual Enrollment Policy 

Seapointe College’s enrollment policy aims to provide high school students with an early start on their college education 

while maintaining rigorous academic standards and fostering a seamless transition to higher education. Ninth and tenth-

grade students seeking dual enrollment must have a minimum GPA of 3.0 to be eligible, reflecting their ability to handle 

advanced coursework. Eleventh and twelfth-grade students may be admitted with a minimum GPA of 2.0, acknowledging 

their closer proximity to post-secondary education and their demonstrated commitment to academic success. All 

prospective dual enrollment students must obtain recommendations from their high school counselors or principals, 

verifying their readiness for college-level work, as well as a parental reference. Ninth and tenth- grade students will also 

submit nationally normed standardized tests with satisfactory scores, such as the PSAT. Additionally, students are 

required to adhere to the same academic integrity and ethical guidelines as traditional college students, including 

maintaining satisfactory academic progress. This policy ensures that our institution upholds a high academic standard 

while offering motivated high school students a valuable opportunity to advance their education in a supportive and 

structured environment that is community centric. 

PROVISIONAL ADMITTANCE 

Seapointe College recognizes that some applicants may be ready and able to succeed in college even while having a record 

that reveals previous academic challenges. Therefore, Seapointe College may admit, on a provisional basis, students whose 

high school or prior college transcripts indicate a cumulative GPA below 2.0, or whose Seapointe College application 

otherwise indicates that the student may need additional academic support. 

 

Students who are provisionally admitted to Seapointe College are required to complete their provisional semester with a 

grade point average of 2.0 or better and meet the biblical and theological studies course requirement. Upon this completion, 

the provisional designation will be removed. Students entering Seapointe College on a provisional basis who do not achieve 

a 2.0 grade point average and meet the biblical and theological studies course requirement for the first term of enrollment 

are subject to immediate dismissal. All provisions of the Dismissal policy then apply. 

 

In order to assist provisional students in reaching this goal, students are asked to meet with their academic advisor a 

minimum of once per month.  It is the student’s responsibility to schedule and attend this monthly meeting.  The advisor 

will communicate in the areas of time management, school assignments, study strategies, and personal spirituality. 

Students entering Seapointe College on a provisional basis who do not achieve a 2.0 grade point average and meet the 

biblical and theological studies course requirement for the first term of enrollment are subject to immediate dismissal. All 

provisions of the Dismissal policy then apply. 
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TRANSFER OF CREDITS 

Seapointe College accepts transfer credits from other higher education institutions, high school advanced placement credits, 

CLEP and International Baccalaureate (IB) subject examinations, and military credits. All decisions are made on a case-by-

case basis and are final. Credits awarded that meet the course criteria will be posted on the student’s Seapointe College 

official academic record as transfer credit after the student completes a minimum of 9 credits at Seapointe College. 

Seapointe College bachelor’s degree requires 31 credit hours of General Education courses, 30 credit hours of Biblical 

Theological Studies, 52 credits of Professional Development Electives to include Core, Major and Minor classes, and 8 

credits of Internship.  Up to 49% of those total credit hours may be transferred from other institutions; however, all enrolled 

students must take certain core classes offered at Seapointe College. Grades and GPAs do not transfer to Seapointe College.. 

 

Transfer credits requirements: 

      

● The student must have earned a grade of a C or higher in the courses to be transferred.    

● Credits must have been earned within ten calendar years prior to the semester for which the application 

 is made.       

● Transfer courses must be undertaken at an accredited institution (regional or recognized national 

 accreditation)       

● Transfer courses of Biblical or Theological nature must be undertaken at an institution that upholds a 

 statement of faith similar to Seapointe College.        

● Student must submit an official transcript from each institution       

● Student may be asked to provide the syllabus for the course for evaluation by the Academic Dean: 
    

● Course must be similar in content and schedule      

● Course Textbook should either be equivalent or better        

● Course rigor/assignments should be comparable       

● Student may be asked meet with the current instructor or the Academic Dean to discuss the content area 

 and ensure the student is adequately knowledgeable. 

Advanced Placement Credit 

Seapointe College will accept Advanced Placement (AP) credits with a score of 3 or higher on the Advanced 

Placement test. Advanced Placement test results must be sent officially either on the student’s official high 

school transcript or directly from College Board. 
         

CLEP Examinations 

Seapointe  College will accept CLEP examinations with a score of 50 or better. CLEP examination results must 

be sent directly to the Seapointe Academic Dean to be accepted and processed.      

   

International Baccalaureate (IB) subject examinations 

Seapointe College will award credit for International Baccalaureate (IB) subject examinations with scores of 5 

or higher in Standard Level exams and with scores of 4 or higher in High Level exams. Official International 

Baccalaureate exam scores must be sent to the Seapointe college Academic Dean in order to be considered for 

transfer and processed.        
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Military Credit 

Seapointe College will accept military credit upon a course-by-course review. All accepted credit must meet the 

conditions and stipulations stated in the transfer credit requirements. 

      

Internship credit may be transferred in on a case-by-case basis under the following circumstances:  

   

● Completion of a formal, college level internship, with syllabus indicating scope of work, and verified C 

or higher listed on an official transcript.        

● Completion of no fewer than 100 paid or unpaid servant leadership hours in a local church under the 

supervision of a church leader. For consideration, student must submit:     

 Hours verified on a certificate of completion or in a letter from the local church leader or official 

representative. Letters of verification must be on church letterhead, including the address and telephone 

number, and must be signed by the representative. 

 Christian Leadership Paper: Instructions are provided within the syllabus.       

● $50 non-refundable evaluation fee 

 Internship credit will not be considered for transfer acceptance unless the student has a minimum of 10 

additional academic transfer credits accepted into the Seapointe College Bachelor of Ministry degree 

program. 

 All transfer credit will be reviewed upon the completion of the Transfer Credit form by an SCC team 

member. The SCC team may convene a committee if further consideration is necessary. In addition to 

credits from accredited institutions, credits from unaccredited institutions may be considered on a case-

by-case basis.  

POLICY FOR READMISSION  

A student who has withdrawn from the college or has not enrolled for classes in a full year must apply for re-admission. 

Such students must submit the application fee, an application packet, interview with the admissions committee panel to 

explain why he or she desires to re-enroll, and official transcripts for any transfer credits earned in the interim. The student 

will be re-admitted with the same academic standing held at the time of withdrawal from the college. All admissions 

requirements in effect at the time of re-enrollment must be met. 

REGISTRATION  

Certain courses are offered on a rotating basis with the degree-seeking student in mind. Seapointe College reserves the right 

to regulate the number of students within a class and to cancel a class with insufficient enrollment to justify its continuance. 

Students may use the add/drop period to adjust their schedules due to canceled classes. Registration begins approximately 

two months prior to the beginning of each semester and may be done online or on campus. All requirements for admission 

or readmission must be completed prior to attending class. 

ORIENTATION  

All degree-seeking students are required to participate in the orientation scheduled at the beginning of each semester. 

Orientation serves to assist students in adjusting to college life and includes an overview of culture, policies, procedures, 

and services of the college. Orientation begins in late July/early August for the fall semester, and in January for the spring 

semester. This orientation is designed to give students an understanding of the culture and expectations of Seapointe  

College. 
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CLASSIFICATION OF STUDENTS  

FRESHMEN / SOPHOMORE / JUNIOR / SENIOR 

Freshman students have completed less than 31 credit hours overall. Students are considered sophomore students once 

they have completed more than 31 credit hours. Students are considered junior students once they have completed more 

than 61 credit hours. Students are considered senior students once they have completed more than 91 credit hours. 

FULL-TIME / PART-TIME  

Students carrying at least 12 hours per semester are designated as full-time students. Students carrying fewer than 12 

hours are designated as part-time students. 

DEGREE SEEKING / NON-DEGREE SEEKING STUDENTS 

Degree seeking students are full-time or part-time students who have met all admission requirements and who are working 

towards completion of a degree. 

Non-degree seeking students are those students who are attending classes but are not working towards the completion of a 

degree. Dual enrollment students are considered non-degree seeking. 

Non-degree seeking students who wish to convert their status to degree-seeking must first complete the application 

process and be accepted to the program. Admission as a non-degree seeking student does not guarantee admission as a 

degree-seeking student. Only completed credits that meet minimum academic standards (“C” or better for Biblical and 

theological courses and passing grade on all other courses) can be applied towards the degree program.  

AUDIT 

Many of Seapointe College’s courses are available for audit. Students who audit a course may attend each class meeting 

and participate in class discussions, but may not submit work, take assessments, or in any other way require individual 

feedback from an instructor. Classes which rely heavily on in-class student/instructor interaction, such as media production 

and computer classes, may not be available for audit. No credits are earned by auditing a course. The audit rate is $420 for 

a 3-credit hour course. Students who wish to audit a course may contact the Registrar directly. 

COURSE LOAD  

The full-time academic load is between 12-17 credit hours per semester. For most students, a course load of 14-16 credit 

hours each semester will result in degree completion within two years. Any student who registers for more than 18 credit 

hours in a semester will be required to complete an Academic Petition. 

NONDISCRIMINATION POLICY  

 
Seapointe College does not discriminate in its acceptance of any applicant on the basis of race, color, disability, gender, 

national origin, or ethnic origin. Since Seapointe College is a Christian Bible College and is based on biblical standards, 

Seapointe College will review an applicant’s religious affiliation as a prior to acceptance. Anyone who claims to be a 

Christian and has proven to be so by displaying a lifestyle consistent with Biblical revelation, ethics, moral standing, and 

is in acceptance of our statement of faith, is welcome to apply. 

Seapointe College is also bound by Federal and State Laws which may affect a student’s ability to apply and be accepted 

for enrollment at Seapointe college. If an applicant is not an American citizen or does not have the proper authorization to 
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be in the United States, the College will defer to the laws governing such circumstances to allow international applicants 

the opportunity to attend Seapointe College. Anyone seeking to attend Seapointe College who has any questions about our 

standards should review the standards of conduct in the Student Handbook or contact the Student Services Coordinator. 

You may also refer to the Statement of Faith in the Student Handbook. 

RESOURCES 

 

STUDENT SERVICES  

Seapointe College is committed to helping students flourish not only while enrolled as a student, but in the months and 

years to follow. The Student Services Coordinator is designed to provide information and guidance on the steps necessary 

to reach academic and career goals. This service is open to full-time students, part-time students, and alumni, and includes: 

Career and Personal Leadership Coaching – advisors are available to meet with students, as needed, to help coach and 

advise in the areas of résumé writing, interview preparation, professional etiquette, job searching, financial management, 

and college transfer options. 

Writing, Research & Tutoring Coaching – support staff are available for an appointment to aid in thesis development, help 

with an outline, paper concept support, reviewing drafts, assistance with Turabian formatting, and/or any other writing 

assistance they may need. In addition, professors may utilize the Writing Center tutors in class to provide additional writing 

instruction and may require students to attend an appointment with the Writing Center before submitting paper elements. 

Disability Services - The Americans with Disabilities Act and Section 504 of the Rehabilitation Act impact institutions of 

higher learning and require reasonable accommodations for students with disabilities. Seapointe College does not consider 

any disability unless the student self-declares. If the student declares such and requests accommodation, the college attempts 

to provide a reasonable accommodation which is provided through Disability Services. 

COMPUTER AND INTERNET USE 

 

Recognizing that access to instructional technology is important to students’ academic success, Seapointe College 

provides a number of computer and internet resources for use while on campus. 

Students may bring their own laptop computers and other electronic devices to campus, provided they abide by instructor 

guidelines for classroom use. 

A wi-fi internet connection is available for student use. Students are limited to the Seapointe College wi-fi network while 

on campus, unless they are granted access to another wi-fi network while working, interning, or otherwise serving. The 

Seapointe College wi-fi network is accessible by password only, and students are prohibited from distributing that 

password to others. 

All use of technology on campus, whether through Seapointe computers or through students’ personal devices, is 

governed by the Seapointe College Technology Agreement. Students are required to sign this agreement prior to using 

any technology at Seapointe College. 

 

INTERNSHIP 

Internship is part of the required curriculum for the Bachelor of Ministry degree and is designed to offer students practical, 

hands-on experience in a variety of ministry roles and settings.  In addition to affording practical ministry experience, 

internship provides an opportunity for students to train and work in a supervised setting with specific responsibilities geared 

toward achieving predetermined goals. These goals are established prior to the program commencement and agreed upon 

by both the supervisor and student.  Progress toward achieving these goals is determined through periodic, scheduled 
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evaluations or meetings at the beginning, mid-point and conclusion of each term, or as otherwise specified by the student's 

supervisor or Student Intern Director. Program details can be found in the Student Internship Handbook.   
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POLICIES AND PROCEDURES 

ATTENDANCE  

Students are expected to attend, be on time, and stay for the full duration for all classes, and active participation in class 

meetings is essential to learning. While occasional absences may be due to circumstances beyond the student’s control (for 

example, illness or family emergencies), absences must be communicated in advance to the course instructor. Excessive 

absences will result in course withdrawal. Because classes meet only once each week (two in the summer), five absences in 

a semester will cause students to miss significant instructional time and will therefore be considered excessive. On a 

student’s fifth absentee they will be withdrawn from the course with a W (prior to the 10th week of the semester) or F grade 

(after the 10th week of the semester). 

Executive cohort classes meet only once each week during a five-week course duration, only one absence is deemed 

acceptable.  Two absences in a semester will cause students to miss significant instructional time and will therefore be 

considered excessive. On a student’s second absentee they will be withdrawn from the course with a W (prior to the 3rd 

week of the five-week course) or F grade (after the 3rd week of the five-week course). 

CLASSROOM BEHAVIOR/POLICY ON ELECTRONIC DEVICES 

Seapointe College strives to maintain a professional atmosphere in which effective communication is practiced 

by administrators, faculty members, staff members, and students. Students are encouraged to engage in a lively 

exchange of ideas while maintaining a respectful attitude to all participants. Cell phones and other communication 

devices must be turned off or silenced during class. Students may not text, browse the internet (except when 

specifically requested to do so by an instructor), or conduct any other kind of digital communication which 

detracts from their learning experiences. Students may not record any aspect of class without the instructor's 

permission. Students who are texting, answering personal emails, or using electronic devices in any other way 

unrelated to class are in violation of the Honor Code. 

COURSE REGISTRATION CHANGES   

COURSE ADD/DROP  

COURSE ADD/DROP 

A student may add a class (online or in person) up to the first week of classes. After the first week of classes, students must 

submit an Add/Drop form to the registrar’s office to make any registration changes. Students may drop classes for a full 

tuition refund until 11:59 pm on Sunday of the first week of the semester. Courses dropped by the end of the first week of 

classes will not appear on the student’s transcript. 

Students will receive a reduced tuition refund for classes dropped after that date until 11:59 pm on Sunday of the second 

week of the semester. (See the Academic Calendar for specific dates and refund amounts.) No tuition refunds will be made 

after the second week of classes. 

COURSE DROPS AND WITHDRAWAL 

For purposes of enrollment reporting, the following policy shall apply: 

a. If a student drops a course or withdraws from all courses prior to the end of the first week of classes for the current 

semester, the student is removed from the class roster, no grade is awarded, and the course does not appear on the student’s 

academic record. 
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b.  After the first week and up to the end of the tenth week of classes (up to the end of third week for ECP students), a 

student who officially drops a course or withdraws from all courses shall be assigned a grade of "W", which remains on the 

permanent academic record.  

c. Dropping a course or withdrawing from all courses is not permitted after the tenth week of the semester (after the third 

week for ECP students).  Students who attempt to drop a course or withdraw from all courses after the tenth week (or after 

the third week for ECP students), will receive the grade(s) earned up to the last date of the semester.  The course(s) will 

count as credits attempted in computing the student’s grade point average.  

d. Failure to follow proper procedures when dropping a course or withdrawing from all courses could result in a failing 

grade. Students who accumulate five absences in a course prior to the end of the tenth week will receive an academic 

referral, be administratively dropped from the course, and receive a grade of “W” in the course.  Students who accumulate 

a total of five absences that extend beyond the tenth week will receive an academic referral and receive the grade earned up 

to the last date of the semester.  The course will count as credits attempted in computing the student’s grade point average.   

e. A student who is administratively dismissed from the college for disciplinary reasons prior to completion of the semester 

will be assigned a grade of “W” for all courses in which they are currently enrolled and must apply for readmission to 

register and attend classes for any subsequent semester. 

WITHDRAWAL FROM COLLEGE 

Students who have withdrawn from the college must be readmitted to register and attend classes for any 

subsequent semester. Students contemplating withdrawing from the college (dropping all courses) are advised to consult 

an advisor before requesting a College Withdrawal Form from the Registrar’s office. Failure to attend classes is not 

considered an official notice of an intent to withdraw and may result in a failing grade for all courses in progress at the 

time the student stops attending.  After submitting the College Withdrawal Form, the student will be asked to complete an 

Exit Survey via email or in person. 

If the student fails to contact the college and officially indicate his/her intent to withdraw, the college will automatically 

establish a withdrawal date based on the student’s last known activity in the program and grades will be assigned 

according to policy 9.05.12.   The Registrar will send a letter to notify the student of his/her withdrawal status. 

Students who have withdrawn from the college must be readmitted to register and attend classes for any subsequent 

semester. 

ACADEMIC STANDING 

Seapointe College recognizes three categories of academic standing: Good Academic Standing, Academic Probation, and 

Dismissal. 

GOOD ACADEMIC STANDING 

In order to remain in good academic standing, students must maintain a minimum of 2.0 cumulative grade point average 

(GPA) while also earning a C- or higher in biblical and theological studies courses. (See the Curriculum Overview to 

determine which courses are included in this category.) 

Academic standing will be evaluated on a semester basis and students on probation or dismissal will be notified of their 

status.  Failure to remain in good academic standing can affect a student’s eligibility for private scholarships and eligibility 

to graduate. 
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If a student is ineligible for private scholarships because the student does not meet satisfactory academic progress 

requirements, the notice will describe how students may reestablish eligibility. 

ACADEMIC PROBATION 

Students are placed on academic probation when their cumulative GPA falls below 2.0 or when their semester GPA falls 

below 2.0 for the second consecutive semester. Students are notified of their probationary status by email to their 

Seapointe College email account. Students placed on academic probation must meet with the academic support office to 

discuss the terms of probationary status prior to completing the course request process for the upcoming semester. Terms 

of academic probation include the following: 

● Students must meet with the academic support office on a monthly basis to discuss success strategies. 

● Students are required to maintain satisfactory attendance in each class in which they are enrolled. Satisfactory 

attendance is defined by each instructor in the course syllabus. 

● Students will not be permitted to take more than 16 credit hours. 

● Students must earn a minimum 2.0 each semester in which they are on probation. 

It is the student’s responsibility to ensure that the above requirements are complete. It is up to each student to initiate 

contact with instructors, full-time faculty, and deans.  

If a student successfully completes each of the above requirements, probation will be removed and the student will be 

considered in good standing. Probation may continue for a maximum of two consecutive semesters. If a student fails to 

achieve good academic standing after two semesters, the student will be academically dismissed. 

ACADEMIC DISMISSAL 

Students who are academically dismissed from the college may not attend Seapointe for one semester. Students who are 

academically dismissed may reapply for admittance after one full semester and must show satisfactory evidence that they 

have prepared themselves for continued academic work. 

INCOMPLETES 

The “I” grade is to be used only for verifiable unavoidable reasons that a student is unable to complete a course within the 

normal course time.  To be eligible to receive an “I” grade, the student must (1) have satisfactorily completed more than 

75% of the course requirements and attendance and (2) must ask the faculty member to assign the “I” grade and indicate 

why it is warranted.  The faculty member has the discretion to decide whether the “I” grade will be awarded.  Since the 

"incomplete" extends enrollment in the course, requirements for satisfactory completion shall be established through 

consultation between the faculty member and the student.  In assigning the “I” grade, the faculty member must complete 

documentation that (1) states the reason for assigning the grade; (2) specifies the work to be completed and indicates its 

percentage in relation to the total work of the course; (3) specifies the date by which the work must be completed (6 weeks 

after the last day of the current semester); and (4) identifies the default grade to be assigned based upon course work already 

completed if the student fails to complete requirements by the date specified.  An “I” grade will be changed to “W” only 

under documented mitigating circumstances with approval by the Dean of Academic Affairs. 

REPEATING COURSES 

A student who earns a grade lower than C- in a core biblical or theological studies course, or earns an F in any general 

education course, will be required to retake that course. With approval by the Academic Dean, a  student may also be 

permitted to retake any course to improve a grade.  All course  attempts and grades remain on the student’s official record, 
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but if retaken at Seapointe, the latest grade will replace the previous grade earned in the calculation of the student’s 

cumulative GPA.  Credit will be awarded only once for successful completion of the course. 

A student should normally be limited to two enrollments in a credit course.  An exception to this policy must be approved 

by the Dean of Academic Affairs.  If the student is permitted to repeat a course for a third time, only the grade earned in the 

last attempt is included in computing the GPA. 

TIME LIMIT POLICY 

For purposes of graduation, students generally will be held accountable for completing all course and program 

requirements published in the Academic Catalog in effect at the semester they first enrolled and completed 

coursework in the degree program.  

Students are encouraged to maintain continuous enrollment to be on track to complete their degrees in no longer 

than 150% of the published length of the program (four years).  Students who do not complete their degrees 

within six consecutive years of full-time enrollment or twelve consecutive years of part-time enrollment may be 

required to meet graduation requirements of the most recent college catalog rather than the catalog in effect at 

the time of their first semester of enrollment at the college.   

Students who withdraw from the college and experience a gap of one year or more before re-enrolling will be 

held accountable for completing requirements listed in the academic catalog in effect at the time they re-enroll. 

While there is no specific time limit for completing the bachelors degree for students who maintain continuous 

enrollment, the college has the obligation to change program requirements as required to maintain relevancy of 

the curriculum and provide students with the most current educational experience.  In some cases, course 

waivers and substitutions may be approved to minimize the impact of curriculum changes. 

ACADEMIC HONESTY  

Students are expected to complete assignments with integrity. This means that all written assignments, projects, quizzes, 

and papers reflect the student’s own work and have been submitted for credit only in this course. (Multiple submissions of 

the same work are not permitted unless prior approval has been given by all involved instructors.) Academic misconduct 

includes the following: 

1. Cheating (giving or receiving test or quiz answers); 

2. Collaborating on an assignment without prior approval from the instructor; 

3. Deviating from instructor guidelines regarding take-home, closed-book quizzes or tests; 

4. Engaging in plagiarism. Plagiarism is, either intentionally or unintentionally, presenting the words or ideas of 

others without proper citation to give the impression that it is the student’s own work. As stated in the Merriam-

Webster Online Dictionary, to plagiarize is to steal and pass off the ideas and words of another as one’s own; 

to use another’s production without crediting the source; to commit literary theft; and/or to present as new 

and original an idea or product derived from an existing source. 

Any instructor with evidence that a student has engaged in academic misconduct will, after consultation with the 

Academic Dean, impose disciplinary action, which may involve any or all of the following: 

• Requiring the student to redo the assignment. 

• Giving no credit for the assignment. 

• Referring the matter to the Dean of Students for further action, up to and including dismissal from Seapointe 

College. 

The comprehensive Code of Conduct, Honor Pledge are provided in the Seapointe Student Handbook.  
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DEAN’S LIST 

Following each semester, the Academic Dean recognizes those students who have excelled academically by recognizing 

the Dean’s List.  This award goes to students who have earned a 3.67 or above for any semester enrolled.  Certificates are 

presented during a chapel service or awards ceremony. 

 

GRIEVANCE POLICY  

The College defines a legitimate grievance as a circumstance substantiated and regarded by the student as a just cause for 

complaint. A grievance can be relevant to any incident involving a classroom instructor, faculty advisor, internship 

supervisor, administrator, or faculty member in the College. A grievance may deal with academic issues or other 

circumstances involving alleged unfair or irresponsible behavior including violations of College policies. 

INITIATING A GRIEVANCE 

STEP 1: INFORMAL PROCESS 

The College encourages students to make every effort to resolve their problems and concerns directly and informally with 

faculty members or other involved parties. Discussions among the involved parties (including the Dean of Students, 

Academic Dean, or Executive Vice President when appropriate) constitute the first step in the informal process. If 

appropriate, the College officer will initiate an informal discussion among the involved parties to attempt resolution at the 

informal stage. 

STEP 2: FORMAL GRIEVANCE PROCEDURES 

If informal discussions do not result in a resolution of the problem, the student may initiate the formal grievance 

procedure by submitting a written complaint appropriate to the nature of the complaint. Should a staff member be named 

in the grievance, another full-time faculty member will initiate the grievance process. A formal complaint must be filed 

using the Seapointe College Grievance Form and must be submitted within 20 class days (class days do not include 

official college-approved holidays) of the point in time when the grievant had knowledge or should have had knowledge 

of the problem being grieved. The staff member leading the grievance process will consult with the Executive Vice 

President to resolve the matter. If the Executive Vice President desires further information, he may assemble an ad hoc 

administrative panel to resolve the grievance. 

CONDUCTING A FORMAL STUDENT GRIEVANCE HEARING  

A copy of the Seapointe College Grievance Form filed by the student will be forwarded to the department(s) and parties 

involved by the Academic Dean. 

Within ten (10) days of receipt of the student’s grievance form, the department(s) will: 

• Submit any prior responses to the student’s complaint 

• A list of witnesses it anticipates involving in the hearing 

• Copies of documents to be used at the hearing 

Similarly, within ten (10) class days of filing the grievance form, the student will: 

• Submit a list of any witnesses 

• Copies of documents the student anticipates involving in the hearing. 

• Each party will receive a copy of the materials and list of witnesses submitted by the other party. 
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The Academic Dean will appoint an ad hoc panel. The panel members selected are comprised of a pool of members on the 

College Student Grievance Committee and will consist of five members, two of whom will be students. A faculty member 

is appointed the committee chair. The student and other necessary party(ies) will be notified of the membership of the panel 

within five (5) class days of receipt of the student’s grievance form. Either party has five (5) class days to request that panel 

member(s) be disqualified for bias. The Academic Dean will consider such requests and make a final decision regarding 

membership of the panel. 

The Academic Dean will forward all materials to the hearing panel and will schedule an evidentiary hearing within ten (10) 

class days of receipt of all written information. All parties involved will be notified as to date, time, and location of the 

hearing. 

The Academic Dean will serve as hearing officer and conduct the hearing utilizing the following format: 

• The petitioner and the respondent will each provide a brief opening statement. 

• Each party will make a presentation of position and evidence, beginning with the petitioner. 

• Witnesses may be called at this time. Questioning will be restricted to members of the hearing panel and the hearing 

officer. 

• Questions by the involved parties to the witnesses will be addressed through the hearing officer. 

• Each party will have the opportunity for rebuttal during which additional evidence may be introduced to refute 

points made by the other party. 

• Each party will make a brief summary statement. 

Attendance at evidentiary hearings is limited to the hearing officer, panel members, the petitioner, the respondent, and their 

respective witnesses. 

Witnesses may be present only during their own testimony. 

After the hearing, the panel will meet in closed session to consider the recommendations to forward to the Dean. The written 

recommendations will include a finding of fact regarding the incident and application of College policy. The Dean will 

inform all parties of a decision within five (5) class days after the hearing. 

 

 
 

DEGREE COMPLETION 

Seapointe College confers degrees twice per year, once at the end of the fall semester, and once at the end of the spring 

semester.  All students who have completed their degree requirements at the conclusion of the fall semester or spring 

semester will participate in the graduation ceremony at the end of the spring semester.  

REQUIREMENTS 

To be eligible for graduation from Seapointe College, a student must be in good academic standing (cumulative grade 

point average of 2.00) and meet the following requirements: 

1. Successful completion of all credits as outlined in the course distribution policy 

2. Earned a minimum of 51% of required hours at Seapointe 

3. Successful completion of all core biblical and theological studies courses with a grade of C- or higher 

4. Completion of all general education courses and professional development electives with a grade of D- or higher 

and all internship courses with a grade of P (Passing) 

5. Full payment of all tuition and fees, and resolution of any other financial obligations to the college, including the 

return of all learning resources and other college materials 
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6. Completion of the student portfolio and other required student learning outcomes assessment activities 

7. Verification by the Dean of Academic Affairs that the student has met all academic, student life, and business 

requirements and obligations 

8. Recommendation for graduation approved by the Graduation Committee. 

Students may still walk during the graduation ceremony if they have satisfied the above requirements with no more than 

four credits remaining in the Bachelor of Ministry program. Students must satisfy all graduation requirements by the 

December following graduation. Participation in the commencement ceremony does not constitute an earned diploma. 

GRADUATION ACTIVITIES 

Each year, Seapointe College graduates a class of trained leaders, equipped to build the local church and transform their 

communities for the glory of God. Graduation activities include an Awards Ceremony, Prayer Service, and the 

Commencement Exercise. All students are required to attend all graduation activities. 

TRANSCRIPTS 

Students and alumni may request official transcripts from the Academic Dean. Seapointe College provides the first official 

transcript at no charge, and a $10.00 processing fee will be charged for each additional transcript. Transcript request forms 

are available online and are processed by the Academic Dean. Student accounts must be free of any academic holds or 

financial holds in order for the transcript request to be processed. Student accounts must be paid in full for any transcript 

request to be processed. 
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COURSE ASSESSMENT & GRADING 

Seapointe College uses the following grading scale: 

 

Grade 

 

Percentage 

Grade points 

earned for 

computing 

GPA/honors 

GPA* 

 

Undergraduate 

 

Notes 

A 93-100 4.00 Superior The student has consistently performed superior work in all course 

assignments that demonstrates a thorough understanding of course 

material and masterful practical application. 
A- 90-92 3.67 Superior 

B+ 88-89 3.33 Good The student has consistently performed average to above-average work in 

most or all course assignments that demonstrates a good understanding of 

course material and satisfactory practical application. 
B 83-87 3.00 Good 

B- 80-82 2.67 Good 

C+ 78-79 2.33 Satisfactory The student has consistently performed average or below-average work, 

and/or may have failed to complete all course assignments.  The student’s 

work may demonstrate a lack of understanding or a failure to 

appropriately apply course material. 
C 73-77 2.00 Satisfactory 

C- 70-72 1.67 Passing 

D+ 68-69 1.33 Passing The student has consistently performed below-average work and/or has 

failed to complete all course assignments.  The student’s work is 

minimally acceptable for passing this course. 
D 63-67 1.00 Passing 

D- 60-62 0.67 Passing 

F 59 & below 

 

0.00 Failing The student has failed to demonstrate an adequate level of understanding, 

application, and/or work habits and may be required to repeat this course. 

W None None Official course drop 

or withdrawal from 

all courses 

Students are not permitted to drop a course or withdraw from all courses 

after the tenth week of the semester and will receive the grade earned at 

the end of the semester.  
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P None None Pass  

U None None Unsatisfactory Student will be required to repeat this course. 

AUD None None Audit  

I None None Incomplete  

 

HOLIDAYS OBSERVED 

Seapointe College observes the following legal holidays: 

● New Year's Day 

● Martin Luther King Day 

● Good Friday 

● Memorial Day 

● Juneteenth 

● Independence Day 

● Labor Day 

● Thanksgiving Day  

● Christmas Day 

ACADEMIC CALENDAR  

 

The Seapointe College Calendar will be provided on the college’s website. 

HOURS OF OPERATION 

Seapointe Offices are open Monday through Friday, 9:00am – 5:00pm and with campus extended hours of 8:00pm on 

Tuesday and Wednesday’s and 9;30pm on Thursdays. Please consult the Seapointe College website or Academic Dean’s 

office for the current class schedule. 
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FINANCES 

TUITION 

The 2025-2026 tuition rates are as follows: 

 Full-Time Part-Time Non-Degree 

Seeking 

Audit & 

Concurrent 

Fall Traditional Flat $5,000 per 

semester 

$420/Credit Hr. $420/ Credit Hr. $420/ Course 

Executive Cohort 

Fall 

$420 /Credit Hr. $420/Credit Hr. $420/Credit Hr.  

Spring Traditional Flat $5,000 per 

semester 

$450/Credit Hr. $450/Credit Hr. $450/Course 

Spring/Summer 

Executive Cohort 

$550/Credit Hr. $550/Credit Hr. $550/Credit Hr.  

Summer Class $550/course $550/course $550/course $550/course 

FEES 

At this time of publication there are currently no additional fee requirements. 

PAYMENT OPTIONS 

Students may opt to make a payment in full at the beginning of the semester or make a payment arrangement 

with the business office to make monthly payments that work toward payment completion by the last date of the 

semester. Seapointe College reserves the right to remove a student from classes if the agreed upon payment 

arrangement is not adhered to. Please see collection policy for more information. 

 

BOOKS AND SUPPLIES 

In addition to fees and tuition, students are required to purchase their own books and supplies. Courses require a reading 

text and it is the responsibility of the student to purchase the required books.  

SEAPOINTE COLLEGE  COLLECTION POLICY 

If a student is unable to pay all tuition and fees in full by the first day of class, the student must make suitable arrangements 

for payments throughout the semester. If suitable arrangements are not made, students will be dropped from classes by the 

end of the first week. All students, without exception, are required to pay in full for all semesters they attend Seapointe 

College.    

In the event a student is unable to pay or is late making a payment, he or she will be subject to a monthly late payment fee, 

placed on financial hold, and given notice that they have 30 days to make payment or they will be administratively 

withdrawn from their classes. Any outstanding payments due to Seapointe College at the time of the student’s withdrawal 
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will be paid in a reasonable manner. Any student seeking reinstatement will need to satisfy all outstanding payments before 

they can be reinstated.  

REFUND POLICY 

Students desiring to withdraw from the program must complete the withdrawal procedures as described in this catalog. After 

the withdrawal notification has been processed, the student may contact the Business Office to request a refund of any 

remaining credit balance. 

Any student receiving any form of private scholarship should consult the business office for policies particular to that 

assistance. 

 

TUITION & FEES  

Students who drop a class or withdraw from Seapointe College or who are suspended from the college are entitled to a 

tuition refund according to the schedule below. Drops or withdrawals after the third week of classes will not result in a 

tuition refund of any amount.  

Refund Schedule 

1st week of classes 100% 

By the end of the 2nd week 50% 

After 2nd week of classes No Refund 

It is the responsibility of the student to be aware of all credit amounts on his or her account and to maintain current 

address and contact information with Seapointe College. 

 

PROGRAM OF STUDY: BACHELOR OF MINISTRY DEGREE 

Seapointe College offers a Bachelor of Ministry Degree, requiring 121 credit hours. 

PROGRAM OBJECTIVES  

 

1. Demonstrate an ability to thoroughly and accurately investigate, examine, and extract meaning from the Bible 

using appropriate exegetical tools and defend one’s findings when challenged.  

2. Demonstrate the ability to interpret, analyze, and evaluate statements, arguments, and evidence in order to 

construct well-supported, clearly articulated conclusions and positions. 

3. Demonstrate an ability to research, evaluate, and collaborate information effectively through oral and written 

communications to make sense of complex issues and solve problems. 
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4. Demonstrate the ability to analyze humanity through the lens of cognitive development, social interdependence, 

civic purpose, and cultural heritage to reflect on one’s responsibilities to self and others in local, national, and 

global communities. 

5. Demonstrate the ability to understand the foundational leadership behaviors and theory that leads to personal and 

organizational success. 

6. Demonstrate an understanding of the real life purpose and practices of one’s ministry interest and its impact to 

contribute to the life and well-being of the local and global community. 

7. Demonstrate the capacity to lead with biblical character through understanding one’s own and other’s values and 

beliefs to cultivate effective and empowering environments through servant leadership. 

8. Demonstrate the ability to understand how to steward healthy community influence to help people in need of care 

and support through the use of fostering practices that enable communities to thrive. 

9. Demonstrate an understanding of the elements of art and principles in media and worship production that produce 

innovative and meaningful original work that effectively communicates concepts. 

SEMESTER CREDIT SYSTEM 

 

Seapointe College abides by the federal credit hour definition in defining its semester credit system as 

prescribed below: 

 
(1) One hour of classroom or direct faculty instruction and a minimum of two hours of out of class student work each 

week for approximately fifteen weeks for one semester or trimester hour of credit, or ten to twelve weeks for one 

quarter hour of credit, or the equivalent amount of work over a different amount of time; 

or 

 

(2) At least an equivalent amount of work as required in paragraph (1) of this definition for other academic activities 

as established by the institution including laboratory work, internships, practica, studio work, and other academic 

work leading to the award of credit hours. 

 

CURRICULUM OVERVIEW FOR BACHELOR OF MINISTRY DEGREE 

This program is designed for students who desire a strong foundation in Biblical studies and general education from a 

Christian worldview from which they can pursue advanced studies or begin a ministry or leadership career. Students take 

foundational courses in Bible, theology, and general studies, then select a major: Leadership, Community Care, or Creative 

Arts. 

 

Biblical & Theological Studies (30 credits) 

Old Testament Studies (3) 

New Testament Studies (3) 

The History of the Church (3) 

Spiritual Formation (3) 

Biblical Ethics (3) 

Hermeneutics I (3) 

Hermeneutics II (3) 

Introduction to The Holy Spirit (3) 

Systematic Theology (3) 

Worldview & Apologetics (3) 

 

General Education Courses (31 credits) 
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English Comp I (3) 

English Comp II (3) 

Public Speaking (3) 

American Government (3) 

Judaic and Christian Appreciation Studies (3) 

Principles of Psychology (3) 

Race in America (3) 

Principles of Earth Science (4) 

Financial Success in Ministry (3) 

Faith and Culture (3) 

 

Core Leadership Courses (19 credits) 

College Readiness for Student Success (1) 

Principles of Self-Leadership (3) 

Leadership Theory and Practice (3) 

Practical Leadership (3) 

3 electives of your choice (9) 

 

Leadership Major Courses (21 credits) 

Cross-cultural Leadership (3) 

Leadership & Followership (3) 

Organizational Management (3) 

Foundations of Organizational Finance (3) 

Strategic Competencies (3) 

Historic Biblical Leadership I (3) 

Historic Biblical Leadership II (3) 

 

 

Creative Arts Major Courses (21 credits) 

Foundations of Biblical Worship (3) 

The Creative Brain (3) 

Voice and Artistic Communication (3) 

Innovative Live and Digital Productions (3) 

Creative Arts and Culture (3) 

Leadership in the Arts (3) 

Creative Career Development (3) 

 

Community Care Major Courses (21 credits) 

Community Care (3) 

Nonprofit Organizations (3) 

Marriage & Family (3) 

Effective Strategies for Nonprofits (3) 

Introduction to Counseling (3) 

Mental Health and Crises Counseling (3) 



30 

 

Nonprofit Efforts in Hampton Roads (3) 

 

Internships (8 credits) 

Networking (1) 

Logistics (1) 

Fundraising (1) 

Data Management (1) 

Resource Management (1) 

Leadership Development (1) 

Volunteerism (1) 

Marketing (1) 

 

Electives: 

Homiletics (3) 

Church Models (3) 

Discipleship & Mentorship (3) 

Resilience in Ministry (3) 

The Monk & The Merchant (3) 

Dance I - IV (by audition only) (3 each) 

Songwriting I & II (3 each) 

Music Directing (3) 

Music Theory (3) 

Digital Video Production I & II (3 each) 

Digital Audio Production (3) 

Digital Design (3)
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COURSE DESCRIPTION 

 

BIBL101 - Old Testament Survey (3 credits) 

This course is an overview of the Old Testament. Emphasis will be made on understanding the major themes, background, 

genres, and content of each book. This course examines the literary structure, historical backgrounds, geographical settings, 

and parallel passages to enhance comprehension and application to contemporary issues and concerns. Students will develop 

an understanding of the application of the Old Testament to the Christian life. 

BIBL102 - New Testament Survey (3 credits)  

This course provides an overview of the New Testament Gospels, Acts, Epistles, and Revelation including a survey of the 

authors, culture, and history surrounding each book. In addition, the course explores the major doctrinal developments and 

themes, as well as the main structure and emphasis of each book. 

BIBL210 - Foundations of Biblical Worship (3 credits)  

This course examines three areas to build a theological foundation of Biblical worship. First, it offers an examination of the 

definitions, origins, and context of worship outlined in the Old Testament. Second, students will examine and articulate 

Jesus’s fulfillment of worship requirements in scripture using the Four Gospels and the book of Hebrews, to express a post-

resurrection understanding of the ecclesial role in approaching God. Third, students will apply learned theological 

considerations in the process of creative artistic expression across community and church contexts. 

 

BIBL301 - Hermeneutics I (3 credits)  

This course provides an introduction to the principles and practices of biblical interpretation, focusing on the foundational 

concepts presented in Introduction to Biblical Interpretation: Third Edition. Over 16 weeks, students will explore the 

historical, cultural, and theological contexts of Scripture, the challenges of interpretation, and the various literary and social-

scientific methods used in hermeneutics. Special attention will be given to understanding authorial intent, the significance 

of genres, and the distinction between meaning and application. Through lectures, discussions, readings, and assignments, 

students will develop the skills necessary to responsibly interpret and apply biblical texts to contemporary life and ministry. 

By the end of the course, students will have gained a deeper appreciation for the Bible's complexity and relevance, equipping 

them to engage Scripture with both intellectual integrity and spiritual devotion. 

 

BIBL302 - Biblical Ethics (3 credits)  

In this introduction to the study and practice of Christian ethics, the student will examine philosophical and theological 

backgrounds for ethics, the role of biblical authority, and the historical relation between church and culture in order to 

develop a valid method of moral decision making. This course will examine the importance of ministerial ethics, evaluate 

ethical issues, and how to apply ethics for a faithful, biblical witness. 

BIBL401 - Hermeneutics II (3 credits) 

A continuation of our initial course, this course seeks to guide students deeper in their ability to interpret 

Scripture. The course will be focus specifically on further exploration of the different genres, the study of 

locutionary practice, and a survey of narrative criticism among a host of others. Students will also focus on the 

substance of their application as well as implications in the current cultural context. 
 

BUSI410 - Creative Career Development (3 credits) 

This course is currently under construction or undergoing an update. 
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COMM201 - Public Speaking (3 credits) 

This course introduces students to communication skills in various contexts, including interpersonal, small group, 

organization, public, and mass media. Students learn how to be effective and principled public speakers, team members, 

media users and content creators. 

 

COMM310 - Voice and Artistic Communication (3 credits) 

This course is currently under construction or undergoing an update. 

 

CORE100 - College Readiness for Student Success (3 credits) 

Designed to prepare students for the rigors and expectations of higher education. This introductory course is for the purpose 

of giving students the tools to transition themselves in their chosen direction as they pursue their educational journey. 

Students who take this course experience Seapointe’s support team of life coaches, tutors, and librarians. The skills taught 

in this course are imperative to ensuring that each student who graduates has a clear understanding of how to succeed and 

thrive in college, and at work and exhibit strong Christian leadership. 

ENGL101 - English Composition I (3 credits) 

This course will introduce students to critical reading, analytical thinking and the fundamentals of academic writing at the 

college level. Through reading a selection of essays, nonfiction articles and short pieces of fiction, students will learn 

strategies for processing and critiquing texts. Through writing exercises, including a research paper, students will learn how 

to refine topics, develop and support ideas, organize material, incorporate appropriate resources, and communicate 

effectively through language. 

ENGL102 - English Composition II (3 credits) 

This course builds on professional writing skills gained in previous English classes. The student will strengthen their ability 

critically analyze by learning how to ask research questions, developing strategies of research, planning and drafting two 

research papers. The practical skills learned in this course will prepare the student for future course work. 

GEOL201 - Principles of Earth Science and Lab (4 credits)  

Students are introduced to the sciences that explore the earth and its space environment. Units include Earth structure, 

tectonics, rocks and minerals, geologic history, water resources, oceans, climate and weather, astronomy, and the scientific 

method. Emphasis on dynamic processes, including earthquakes, volcanism, air and water flow, erosion, coastal dynamics, 

and solar influences. Laboratory exercises and field trips cover mapping, identification of rocks and minerals, recognition 

of geologic structures, weather analysis, coastal waves, and solar dynamics. Historical geology is examined in light of 

scripture, including the book of Genesis. 

GOVT201 - American Government (3 credits) 

This course explores the structure and dynamics of American national government. It is a survey course, introducing the 

ideas and institutions that shaped the formation of the United States Government. This course will cover the Constitution 

and the debates of the founding era, the role of faith in the development of the institutions of modern American government, 

and the political behavior of the American mass public. We will study the strategies, roles, and limitations of both 

governmental representatives and citizens, with particular emphasis on defining the common good and exploring whether 

the Christian beliefs belongs in the public square, and if so, how it can inform the achievement of public goods. This course 

is intended to help students expand their concept of proper governance, civic duty, and the application of faith in 

governmental and societal engagement. 

HITH101 - The History of The Church (3 credits) 
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This course will present the history of the Christian church in four major eras: the Early Church, Medieval Church, the 

Reformation, and Post-Reformation. Additionally, the course will explore major events, major historical figures, and 

historical periods within the major eras presented. 

HMAN201 - Judaic and Christian Appreciation Studies (3 credits) 

This course will look at the contributions of Judaic and Christian thought to the development of Western and World 

Civilization by examining Judaic and Christian history and literature alongside the history and literature of other religions, 

cultures, philosophies, ideologies, and viewpoints. HMAN201 will do this by exploring important cultural topics and ideas. 

HMAN201 will also seek to provide a challenge for students to stretch their critical reasoning and their ability to express 

their ideas. 

LDRS101 - Principles of Self Leadership (3 credits) 

This course is the first in our Leadership Core designed to build leadership from the inside out. Before you lead others, this 

class helps you build the skill sets to lead yourself well. Students assess their personal accountability skills and beliefs, and 

gain unique insights to their individual personalities and worldview. This course covers four different books on developing 

better people skills, deepening your relationship with Christ, and practicing greatness. Students participate in group 

discussion, individual presentation, and journaling exercises. Get ready to bond with your classmates over this dynamic 

material, gain new insights in mentoring others, and learn some secrets to success in life as you study self-leadership. 

LDRS102 - Leadership Theory and Practice (3 credits) 

This course is designed to prepare and train leaders in professional and ministry settings. This course will provide each 

student with the opportunity to learn the history of leadership, including trait theory, transactional leadership, 

transformational leadership, and servant leadership, through research and discussion. Followership is also introduced. 

Students will discover and outwork spiritual leadership principles through a biblical perspective, while putting these skills 

into practice through a meaningful hands-on leadership project. 

LDRS103 - Practical Leadership (3 credits) 

Practical Leadership guides students through the major concepts of effective leadership through a biblical perspective in 

today's world. Utilizing textbooks by top authorities in this field, students receive deep insight into the complex interpersonal 

dynamics of the workplace. Leadership is a skill to be learned and a relationship that must be nurtured to reach its full 

potential. This course will take students through real life challenges in business and life, will explain how extraordinary 

leaders accomplish extraordinary things and teach how to develop leadership skills and style to deliver quality results every 

time. A good leader gets things done; a great leader aspires, inspires, and achieves more. 

LDRS201 - Cross-Cultural Leadership (3 credits) 

Cross-Cultural Leadership examines the passage 1 Corinthians 12, along with relevant scholarly texts, to instruct students 

in effective leadership across cultures. With the rise of technology comes the ability to have access to people and resources 

like never before. This rapid globalization increases the need for leaders to understand how to effectively lead followers 

who are different from them. Students will discover how servant leadership principles can be utilized in any culture and 

also learn how leadership needs can change depending on the group. Students in this class will discover how to truly serve 

the nations. 

LDRS202 - Leadership and Followership (3 credits) 

Leadership & Followership is a deeper dive into the concepts of biblical leadership and followership research. Students will 

study the in depth research on this emerging leadership topic and manipulate it in today’s context. The course incorporates 

the understanding of types of followers and the various ways to empower and motivate these types of followers. Topics also 

include coaching individuals and teams, and building leadership for the future. This course equips students to lead educated 

conversations on the topic of followership, incorporate followership concepts in their real lives, and see themselves as 

lifelong learners and experts on this important topic. 
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LDRS301 - Organizational Management (3 credits) 

Leadership & Organizational Management provides a framework for students to understand best practices for leading in an 

organization. It is useful for students who are currently leaders in an organization, but especially provides a framework for 

those who are not yet leaders in an organization to gain insight into what issues their leaders face and how to prioritize 

decision making when they are leading in an organization. This course underscores the importance of leadership and a 

healthy culture of teamwork as primary success in an organization and invites students to discover their management style. 

It also incorporates important organizational tools such as trend research, goal setting, and strategy. 

 

LDRS302 - Foundations of Organizational Finance (3 credits)  

This course equips students through providing an in-depth introduction to the principles and practices of financial 

management within organizations and emphasizes the connection between financial management and effective leadership. 

Students will explore core topics including budgeting, financial statement analysis, cost management, and resource 

allocation, with a focus on their practical application in both public and private sector organizations. Emphasis will be 

placed on understanding financial decision-making processes, evaluating organizational performance, and developing 

strategies for effective financial planning and sustainability. 

 

LDRS303 Strategic Competencies 

Strategic Competencies builds on the cultural agility and followership concepts learned in early courses by introducing 

strategic competencies for leadership. Students spend time in mindfulness research and practice, moving into an 

understanding of how to become strategic and how to create a culture of strategic team building within an organization. 

Strategic thinking and implementation skills in organizational leaders and followers can make or break organizational 

success. This course builds awareness and effectiveness in creating that success. 

LDRS310 - Leadership in the Arts (3 credits) 

This course is currently under construction or undergoing an update. 

 

LDRS401 - Historical Biblical Leadership I (3 credits) 

The Historic Biblical Leadership series is the last in the Biblical Leadership courses at Seapointe College and acts as a 

collaborative learning environment which turns the classroom into a place to learn in groups, create discussion to make 

connections, and find emerging themes. Many Christians, throughout the last 2,000 years, have gone back to the source to 

realign their faith with the teachings of Jesus, Paul, the disciples and patristic mothers and fathers, as they noticed the culture 

around them did not match. This course is designed to show students how to do this themselves through extensive research, 

examples, and anchor points. 

LDRS402 - Historical Biblical Leadership II (3 credits) 

The Historic Biblical Leadership series is the last in the Biblical Leadership courses at Seapointe College and acts as a 

collaborative learning environment which turns the classroom into a place to learn in groups, create discussion to make 

connections, and find emerging themes. Many Christians, throughout the last 2,000 years, have gone back to the source to 

realign their faith with the teachings of Jesus, Paul, the disciples and patristic mothers and fathers, as they noticed the culture 

around them did not match. This part two course takes us from the patristics into more contemporary figures to study and 

is designed to show students how to do this themselves through extensive research, examples, and anchor points. 

 

MATH201 - Financial Success in Ministry (3 credits) 

This course introduces students to foundational mathematical concepts essential for academic success in college. The course 

will focus on problem-solving, mathematical reasoning, and practical applications. Students will engage in individual and 

group activities to strengthen their understanding, with assessments including quizzes, tests, discussions, and collaborative 

assignments. 
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MEDA410 - Innovative Live and Digital Productions (3 credits)  

This course is currently under construction or undergoing an update. 

 

MGMT301 - Nonprofit Organizations (3 credits) 

This course equips students with the knowledge, skills, and strategies needed to create, manage, and sustain nonprofit 

organizations. Students will explore organizational structure, governance, fundraising, marketing, program evaluation, and 

long-term sustainability. Students will learn practical tools and how to use them to design and sustain their own nonprofit 

organization. 

 

MGMT401 - Nonprofit Efforts in Hampton Roads (3 credits) 

Nonprofit Efforts in Hampton Roads is an immersive survey of the region’s greatest human service needs and the nonprofit 

leaders working tirelessly to meet them. Through interactive sessions, guest presentations from local nonprofit executives, 

and on-site experiences, students will gain firsthand insight into the challenges and opportunities of leading impactful 

community work. The course focuses on understanding the people behind the mission, the skill sets and leadership qualities 

they employ, and the collaborative strategies that drive real change. Students will explore a wide range of service areas 

while reading and discussing Mountains Beyond Mountains to connect local efforts with global themes of vision, resilience, 

and service. 

 

MGMT402 - Effective Strategies for Nonprofits (3 credits) 

This course is currently under construction or undergoing an update. 

 

MINS101 - Discipleship and Mentorship (3 credits) 

This course explores the foundational facets of discipleship and mentorship utilizing various concepts. This will include 

how origins, story, stages, and personal approaches to discipleship help shape and transform the Christian individual. This 

course is intended to help students expand their knowledge of biblical discipleship and become effective mentors in their 

ministry endeavors. 

MINS102 - Church Models(3 credits) 

This course is designed to provide students with a biblical understanding of the Church and various models. Starting with 

the 7 churches in Revelation, students explore God’s design for the Church and how that design has outworked in first 

century contexts all the way to today. Students participate in discussion, engage in academic and theological research, 

personally visit and assess unfamiliar church models, and ultimately, students create an “outside the box” church model that 

would work in any cultural landscape to demonstrate that God’s Church is for everyone. Students leave this course with an 

understanding of building and maintaining an intentional healthy church culture and context. 

MINS201 - Homiletics (3 credits) 

This course introduces students to communication skills in various contexts, including interpersonal, small group, 

organization, public, and mass media. Students learn how to be effective and principled public speakers, team members, 

and media users and content creators. 

MINS202 - Resilience in Ministry (3 credits)  

PMIN101 Internship - Networking The professional internship/practicum is designed to provide practical experience in 

the student’s major area of ministry concentration. This program offers freshman through seniors the opportunity for 

professional on-campus (practicum) and off-campus (internship/practicum) placement in an organization that will broaden 

their career and ministry opportunities by increasing their technical skills and professional competence. Students will spend 

a semester working with professionals in a concentration-related area to gain practical experience. 
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PMIN102 - Internship – Fundraising (1 credit)  

The professional internship/practicum is designed to provide practical experience in the student’s major area of ministry 

concentration. This program offers freshmen through seniors the opportunity for professional on-campus (practicum) and 

off-campus (internship/practicum) placement in an organization that will broaden their career and ministry opportunities by 

increasing their technical skills and professional competence. Students will spend a semester working with professionals in 

a concentration-related area to gain practical experience. 

 

PMIN201 - Internship - Resource Management (1 credit) 

The professional internship is designed to provide practical experience in the student’s major area of ministry concentration. 

This program offers freshman through seniors the opportunity for off-campus (internship/practicum) placement in an 

organization that will broaden their career and ministry opportunities by increasing their technical skills and professional 

competence. Students will spend a semester working with professionals in a concentration-related area to gain practical 

experience. 

PMIN202 - Internship - Volunteerism (1 credit) 

The professional internship/practicum is designed to provide practical experience in the student’s major area of ministry 

concentration. This program offers freshmen through seniors the opportunity for professional on-campus (practicum) and 

off-campus (internship/practicum) placement in an organization that will broaden their career and ministry opportunities by 

increasing their technical skills and professional competence. Students will spend a semester working with professionals in 

a concentration-related area to gain practical experience. 

  

PMIN301 - Internship – Logistics (1 credit)  

This course is an experiential learning opportunity for Leadership, Community Care and Creative Arts majors that will 

expose them to work environments appropriate to their career and ministry interests. Thus, they will gain valuable practical 

experience that will enhance their competitiveness in the marketplace. Students are expected to conduct themselves as 

professionals in a job setting and observe the policies and procedures governing professional behavior at the internship or 

practicum site. 

PMIN302 - Internship - Data Management (1 credit) 

The professional internship is designed to provide practical experience in the student’s major area of ministry concentration. 

This program offers freshman through seniors the opportunity for off-campus (internship/practicum) placement in an 

organization that will broaden their career and ministry opportunities by increasing their technical skills and professional 

competence. Students will spend a semester working with professionals in a concentration-related area to gain practical 

experience. 

PMIN401 - Internship - Leadership Development (1 credit) 

The professional internship/practicum is designed to provide practical experience in the student’s major area of ministry 

concentration. This program offers freshman through seniors the opportunity for professional on-campus (practicum) and 

off-campus (internship/practicum) placement in an organization that will broaden their career and ministry opportunities by 

increasing their technical skills and professional competence. Students will spend a semester working with professionals in 

a concentration-related area to gain practical experience. 

PMIN402 - Internship – Marketing (1 credit) 

The professional internship/practicum is designed to provide practical experience in the student’s major area of ministry 

concentration. This program offers freshmen through seniors the opportunity for professional on-campus (practicum) and 

off-campus (internship/practicum) placement in an organization that will broaden their career and ministry opportunities by 

increasing their technical skills and professional competence. Students will spend a semester working with professionals in 

a concentration-related area to gain practical experience. 
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PRTH101 - Spiritual Formation (3 credits) 

This course aims to empower students in evaluation of spiritual growth and cultivation of their personal relationship with 

God. The course provides practical opportunity for students to craft their personal rule of life and implement praxis of 

classical Christian spiritual disciplines that nurture intimacy with God. Students will also become acquainted with biblical 

perspectives on spiritual life from the area of practical and historical theology. 

PRTH201 - Introduction to The Holy Spirit (3 credits) 

Students are invited to engage in an opportunity to discover the Holy Spirit using biblical, historical and theological lenses. 

In addition to this, students will navigate by applying how a life in the Spirit impacts personal experience, develop an in-

depth understanding of the leadership/ministry of the Holy Spirit individually and collectively as identified by the biblical 

text, and apply biblical instruction and narrative conveying the activity of the Spirit to relevant contemporary issues. The 

ultimate aim will be having students proficient in communicating their understanding of the HS as well as helping others 

relate to Him. 

PSYC101 - Principles of Psychology (3 credits) 

Students examine the major themes in the study and practice of psychology, such as human nature, motivation, personality 

change, and development, as well as applied psychological knowledge for everyday life. Students review and discuss ethical 

issues inherent in the practice of psychology. 

PSYC201 - Introduction to Counseling (3 credits) 

This course provides a general overview of counseling theories, an introduction to counseling techniques & the conditions 

that facilitate an effective counseling relationship. Students will be introduced to understanding oneself and the impact that 

it has in counseling. Students will also learn the importance of self-care that will be necessary for not only the counseling 

profession, but for other professional career paths as well. 

PSYC210 - The Creative Brain (3 credits) 

This course is currently under construction or undergoing an update. 

  

PSYC301 - Mental Health and Crises Counseling (3 credits) 

This course will provide students with an overview of the psychological perspective on mental health and how to biblically 

engage suffering and help in crisis. The purpose of this course is to help the student engage the contemporary dynamics of 

Mental Health and Crisis Counseling issues/characteristics. Particular attention will be given to exploring a Christian 

examination of mental health and crisis counseling, giving consideration to research, clinical observations, and biblical 

truths. 

 

SSCI201 - Race in America (3 credits) 

Students will gain an understanding of the ways in which race, ethnicity and cultural diversity have shaped American 

institutions, ideology, law, and social relationships from the colonial era to the present. The primary focus is on the historical 

and social relationships among European Americans, Native Americans, African Americans, Latino/as, and Asian/Pacific 

Americans. We treat race and ethnicity as dynamic, multifaceted ideological and cultural processes that shape all social 

institutions, belief systems, inter-group relationships, and individual experiences. Student will engage the Christian 

foundations of diversity and the Christian perspective on how to solve issues racial issues. 

SSCI202 - Marriage and Family (3 credits) 

This course will provide students with an overview of the sociological perspective on the institution of family. Students will 

study major aspects of singlehood, courtship, marriage, and family formation. Topics include dating rituals, gender 
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differences, expectations, parenting, family dysfunction, family violence, and strategies for sound relating. Emphasis will 

be placed on examining the diversity of relationships and family structures as well as how our family experiences are shaped 

by gender, race/ethnicity, and class. The role of family counselors and therapists is also discussed. 

SSCI203 - Faith and Culture (3 credits)  

This course introduces students to biblically ideological, philosophical, and sociological concepts of engagement when 

addressing important topics in today’s society. Students learn how to be effective and principled in analysis and discernment 

of how to proceed in matters of self-awareness and judgement, self-leadership and leadership of others, civil discourse, and 

sound representation of Christian Faith. 

SSCI301 - Community Care (3 credits)  

This course introduces students to the biblical imperative for community care and how to care for the community, with a 

focus on the helping profession. Students learn information and tools that equip them to do effective care ministry in the 

community. Students will be exposed to different methods & models of community care in the areas of homelessness 

prevention, neighborhood stabilization, food insecurity, military family needs, and more. 

SSCI310 - Creative Arts and Culture (3 credits) 

This course is currently under construction or undergoing an update. 

 

THEO301 - Systematic Theology (3 credits) 

This course is designed to introduce students to major theological questions including the nature and character of God the 

Father, God the Son, and God the Holy Spirit, the nature of man, the authority of scripture, the doctrines of redemption and 

sanctification, and the doctrine of the church. 

THEO401 - Worldview and Apologetics (3 credits) 

This course examines the Christian worldview in contrast with competing worldviews and helps students understand and 

articulate the beliefs of and reasons for their faith. Students are introduced to writings of many of the faith’s most prominent 

thinkers, and topics such as the existence of God, evidence for the resurrection, and the inerrancy and authority of Scripture 

are addressed. 

WRSP201 - Songwriting I (3 credits)  

This course is designed to instruct song writing and give an overview of the subject of songwriting and how each applies in 

different settings. There is focus on the relationship of words to music, storytelling, song structure, and song demo 

production. This course allows students to understand how to listen critically to songs as well as learn, analyze, and apply 

the foundational and structural elements of songwriting through this collaborative, growth-oriented experience. 

WRSP202 - Songwriting II (3 credits)  

This course is designed to deepen students’ songwriting abilities by guiding them through the art of crafting compelling 

stories, vivid imagery, and meaningful metaphors. Emphasis will be placed on developing cohesive song structures that 

flow naturally and support the lyrical message. Students will explore various arrangement techniques to enhance the 

emotional impact of their work, learning how instrumentation, dynamics, and pacing can reinforce a song’s core intention. 

Through a combination of creative exercises, guided analysis, and hands-on composition, participants will refine their skills 

in expressing ideas with clarity and artistry, ultimately producing songs that connect more powerfully with listeners. 

 

WRSP203 - Music Directing (3 credits) 

This practical music theory course prepares students to lead a live band as a worship pastor to get the best out of the 

musicians. Students will learn how to create live and tracked arrangements, utilize various instruments, explore how to 

direct and lead differently in small and large venues, and how to communicate with the sound team. 
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WRSP204 - Music Theory (3 credits)  

This course is currently under construction or undergoing an update. 
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